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Health and Safety Policy 

Statement 

 

The Directors of Fairfield Control Systems Limited regard the promotion and maintenance of all 

aspects of its Health and Safety Policy as prime objectives for the company and personnel at all 

levels. 

It is therefore the Company's policy to do all that is reasonably practical to prevent personal injury 

and/or damage to property and to protect everyone from foreseeable work hazards, including the 

public, in so far as they come into contact with the company, its products or services. 

Specifically the Company is committed to providing and maintaining a safe and healthy working 

environment, by the removal, reduction and control of health and safety risks, for all its employees, 

and others who may be affected by its work endeavours. 

To this end the company will ensure: 

1. All necessary resources are provided for its employees to work safely and efficiently by: 

• Ensuring all employees are competent to carry out their tasks safely through the 

supply of appropriate training 

• Ensuring relevant safety inductions are carried out for all employees both when 

joining the company and when working on customer sites 

• Providing and updating information sources, work instructions and supervision 

levels for employees 

• Providing and maintaining safe plant, tools and equipment 

 

2. Regular consultation with employees on matters specifically affecting health and safety  

3. It is pro-active in the prevention of work place accidents and work related ill health 

4. It has an ongoing review process and carries out updates to the Company  

Safety Policy, as necessary, to address changes in safety legislation to maintain compliance with 

statutory requirements  

Throughout the Company Safety Policy the company demonstrates its commitment to all matters 

regarding health and safety and requests the full co-operation and support of all its employees in the 

safe and efficient performance of their duties. 

Steve Fowles, Managing Director 
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